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SUSTAINABILITY ACTION PLAN
2020 Vision

At IEP we believe that a sustainable business is dependent upon economic vitality, social equity and
a healthy natural environment. We do not see these goals as mutually exclusive, but inextricably

linked.

As business leaders we are committed to develop sustainable business practices that meet the
needs of the present without compromising the welfare of future generations.

We pledge to develop strategies that enable us to move toward sustainability while enhancing the
value offered to our customers.

Activities and Impacts

Activities Positive Impact Negative Impact Scale of Level of Total
impact control Significance

Purchasing Localisation where Consumption of fossil fuels 3 3 9
Plastic materials possible Use of non-renewable
Office supplies resources
Energy use Expansion of new Consumption of fossil fuels 4 3 12
Electricity and renewable energy Diminish air quality
natural gas use sources

Installation of LED

lighting
Travel Support mass transit Consumption of fossil fuels 3 3 9
Transportation systems Diminish air quality
Deliveries Encourage local

employment
Commuting ploy
Water use Rainwater recovery Contribution to waste water P 4 8
Hydrostatic testing for hydrostatic testing and drainage
Kitchen and toilets Waterless urinals
Waste generation Reduction in wastage Consumption of fossil fuels 3 3 9
Fabrication costs Use of non-renewable
Office activities resources

Climate change
Consumption of landfill space

Recycling Conservation of Consumption of fossil fuels 3 3 9
Office paper and landfill space
supplies
Plastic offcuts
Grading 1 = little to no impact 1 = little to no control

3 = moderate impact 3 = moderate control

5 = high impact 5 = high control

Long term sustainability goals

e Sustainability: All employees receive training in sustainability principles.
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e Climate change: Eliminate all greenhouse gas emissions produced as a result of our
operations, employee travel and use of our products or services.

e Toxics: Using the Precautionary Principle as a framework, we will replace toxic substance,
materials and products of concern with viable non-toxic alternatives

e Resources: Eliminate use of virgin materials through conservation efforts, procurement
policies that stipulate recycled materials, and promoting reuse

e Green building: All new buildings to incorporate highest BREAMM standards

e Waste reduction and recycling: Send zero waste to landfill, and achieve 100% recycling
rate for recyclable materials

TARGET 2020
Activities 2023 Target
Purchasing Localisation where possible

Plastic materials
Office supplies

Energy use Investment in new renewable energy sources where possible

Electricity and LPG use Reduce use of energy by raising awareness and improving behaviour of staff
Travel Where appropriate, reduce staff single occupancy vehicle miles by 50%
Transportation Aim for 100% local (within 15 miles) employment

Deliveries Use technology to reduce the need for site visits where possible

Commuting

Water use Use of rainwater recovery for hydrostatic testing

Hydrostatic testing Invest in waterless urinals

Kitchen and toilets

Waste generation Invest in CNC technology to reduce waste material
Fabrication Electronic transmission of documents wherever possible
Office activities

Recycling Aim for 100% recycling of office products
Office paper and supplies

Plastic offcuts

Responsibility for the implementation of this strategy is taken by the Managing Director, as signed
below.

Steve Barnes — Managing Director

{
‘,' \ }‘:"\: LA A /‘ 7th May 2021

Version 1.1 — 13" December 2018 Page 2 of 2


http://iep-ltd.co.uk/

